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Standing Committee Reporting Form 

COMMITTEE NAME: 

COMMITTEE TRI-CHAIRS: 

TYPE OF REPORT: 

 Beginning of Fall semester - Appoint members, 
establish goals, objectives, and action items 

 

  (Date) 
 Mid-semester Fall Committee Report    

  (Date) 
 End-of-semester Fall Committee Report     

  (Date) 
 Beginning of Spring semester – review/revise goals, 

objectives, and action items 
 

  (Date) 
 Mid-semester Spring Committee Report  

  (Date) 
 End of semester Spring Committee Report   

  (Date) 
 
All reports should be submitted to Executive Council. Please e-mail your report to Alma Mejia at 
mejiaa@scc.losrios.edu. 
 

mailto:mejiaa@scc.losrios.edu
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List your committee’s goals, objectives and open action items. 

Describe action items that have been completed. 

Discuss action items that are currently in progress, or that require support or collaboration 
before they can move forward. 
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Please include any additional comments, if any. 

Signatures: 

Tri-chair, Administration  Date 

Tri-chair, Classified  Date 

Tri-chair, Faculty  Date 

 
 


	Trichair Administration: Jacob Traugott
	Trichair Classified: Julie Holt
	Trichair Faculty: Kevin Williams
	Date33_af_date: 
	Date34_af_date: 
	Date35_af_date: 
	Date36_af_date: 
	Date37_af_date: 
	Date38_af_date: 04/30/25
	Type of Report: Choice6
	Committee Name: Staff Equity and Diversity Committee
	Committee Tri-Chairs: Jacob Traugott, Julie Holt and Kevin Williams
	Text39: • Make Equity Rep positions more accessible to all staff.
• Support the founding for a Disabled Staff Employee Resource Group.
• Collaborate with PRIE officer to survey student demographics and potentially staff.

Open action items:  continue work on Disabled Staff Employee Resource Group, data proposal, part-time paid opportunities and coordinator positions, Classified on-ground policy, Action items based on HOTEP
	Text40: 1. Rachel Stewart held meetings to collaborate with other colleges on the creating an employee resource group for disabled faculty with an emphasis on Neurodiverse and Deaf faculty. She attended regional meetings on employee resource groups including an employee resource group conference at Sierra College. Discussed with the district office about Employee Resource Groups.

2. Luis Zanartu worked in collaboration with the ASCCC to look into officer parity on Academic Senates for Part-time Faculty and attended the ASCCC Part-time Faculty Institute.

3. Alisha Barlow discussed with classified staff about their perceptions and needs related to return-to-work in person policy.

4. Meetings held with admin, PRIE office staff, and district data people, and the Executive council to discuss collecting more student demographic information to make it easier to provide programs and services for students. 

5. Collaborated with Carmen Hirkala and Staff Development to discuss the HOTEP equitable outcomes assessment key findings. Identified major themes and verified that they aligned with our committee goals and await the final report to plan further goals.

	Text41: 1. Classified perceptions and needs related to increased on-ground presence.

2. Finalizing data proposal for PRIE office for demographic collection and reporting of our students for programs and services.

3. Further HOTEP alignment, pending final report.

4. Student code of conduct policy- treatment of classified, use of AI? 

5. Further parity for Part-time faculty in representation and paid opportunities.
	Text42: The cross collaboration between committees and the efforts of individuals in connecting to other efforts on campus made a big difference in coming up with goals and finding actionable ways to implement them.
	Date43_af_date: 04/30/25
	Date44_af_date: 04/30/25
	Date45_af_date: 04/30/25


